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Core values

Andersen Global

Andersen Global® was established in 2013 as the international entity surrounding the development of a 
seamless professional services model providing best-in-class tax and legal services around the world.

  
Andersen Global Chairman and Andersen CEO

Mark L. Vorsatz, Andersen (U.S.)

Andersen Global is an association of legally separate, independent member firms, comprised of more 
than 14,000 professionals worldwide, over 2,000 global partners and a presence in more than 400 
locations worldwide. Our growth is a by-product of the outstanding client service delivered by our people, 
the best professionals in the industry. Our objective is not to be the biggest firm, it is to provide best-
in-class client service in seamless fashion across the globe. Each and every one of the professionals 
and member firms that are a part of Andersen Global share our core values. Our professionals share a 
common background and vision and are selected based on quality, like-mindedness, and commitment 
to client service. Outstanding client service has and will continue to be our top priority.

Best-in-class
We aim to be the benchmark for 
quality in our industry and the 
standard by wich other firms are 
measured.

Stewardship
We hire the best and the brightest 
and we invest in our people to 
ensure that legacy.

Seamless
Our firm is constructed as a global 
firm. We share an interest in 
providing the highest level of client 
service regardless of location.

Transparency 
We value open communication, 
information sharing and inclusive 
decision making.

Independence
Our platform allows us to 
objectively serve as our client’s 
advocate; the only advice and 
solutions we offer are those that 
are in the best interest of our 
client.
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Introduction

You may also be interested in:
European Employment Insights
Our monthly newsletter provides an overview from over 
20 European countries of recent legal developments, 
tips for navigating complex legal issues, and staying up 
to date on notable cases. 

European Guide to Support Employers
Employment of Managing Directors

Read More

This comprehensive guide provides a detailed overview of 
regulations and conditions surrounding the employment 
and appointment of managing directors within limited 
liability companies (LLCs) in over 30 European countries.

European Guide to Support Employers
Remote Work in Europe
This guide seeks to shed greater light on the legal landscape 
of telework in 29 European countries, covering its types, 
implementation procedures, employer obligations, employee 
rights, and liability aspects.

Read More

September 2023

November 2023

October 2023

https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-employment-labor-law-employment-managing-directors.pdf
https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-employment-labor-law-teleworking-europe.pdf
https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-european-employment-insights-october.pdf
https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-european-employment-insights-september.pdf
https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-employment-labor-law-november-newsletter.pdf
https://es.andersen.com/recursos/doc/portal/2023/01/12/andersen-european-employment-insights-october.pdf
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Welcome to the December Edition of Andersen European Employment Insights!

As we bid farewell to the year and welcome the festive season, we are delighted to present the 
December edition of the Andersen European Employment Insights with a twinkle in our eye. This 
month, we dive into the holiday-themed aspects of employment law across Europe, offering you a 
playful perspective on public holidays, overtime and remote work during the holiday season.

In this edition, we provide a detailed comparative overview of public holidays in December and 
January across various European countries. We explore both traditional and statutory holidays, 
including unique holiday traditions and exceptions. Our tables and analyses offer a clear perspective 
on how these holidays are observed differently across Europe, from store closures to variations in 
employee work obligations.

Moreover, we take a look at the earnings of those who bring joy to the holiday season – Santa Claus 
and his helpers respecting the minimum wages. Our exploration into this aspect of the holiday 
season sheds light on the varied range of the fees these modern-day holiday icons can earn and 
the priceless role they play in keeping the magic of the season alive. Under the heading "Did you 
know", each country also provides a brief insight into special features of labor law and curiosities 
in connection with Christmas.

As we share these insights, we also extend our warmest wishes to you and your loved ones. Merry 
Christmas and a Happy New Year! May this festive season bring you joy, peace, and prosperity. 
We hope our newsletter provides valuable insights and guidance as you navigate the nuances of 
employment law during this special time of the year.

Thank you for your continued trust in Andersen European Employment Insights. Here's to a 
prosperous New Year filled with health, happiness, and success!

Context

Cord Vernunft
European Employment and Labor Law Coordinator
cord.vernunft@de.andersen.com

Magdalena Patryas
European Employment and Labor Law Sub-coordinator
magdalena.patryas@pl.andersen.com

European Guide to Support Employers

https://www.linkedin.com/in/cord-vernunft/
mailto:cord.vernunft%40de.andersen.com?subject=
https://www.linkedin.com/in/magdalena-patryas-25921a7a/
mailto:magdalena.patryas%40pl.andersen.com?subject=
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 Malta

Vacation pay and bonuses

Temporary workers in Malta are entitled to the 
equivalent of leave in hours of 4 weeks and 4 
days based on a 40-hour working week and 
8-hour working day. In the case of whole-
time employees, when public holidays fall on 
a weekly day of rest to which such employee 
is entitled, such employee shall be entitled 
to an additional day of vacation leave during 
the calendar year when such public holiday 
so falls.  While companies may opt to add 
further leave entitlements, the law itself does 
not provide for the entitlement of extra paid 
Christmas leave.  In this sense, temporary 
employment is regulated by the same laws 
applicable to whole-time employment.

Overtime and working hours

Most sectors have their minimum overtime 
rates regulated by specific Wage Regulation 
Orders (WROs)  which regulate their activity 
of work. Overtime rates and conditions 
may otherwise be agreed upon, in separate 
employment contracts, as far as such are 
more beneficiary than those stipulated in the 
law. 

Individuals working in catering and hospitality, 
for instance, may have to work extra hours 
during the festive period if they consent in 
writing to do so.  Employers in key industries 
may enforce a stop-leave directive on their 
employees. Such a decision would need to 
be previously agreed to by the employees, 
and would further be subject to a number of 
conditions as stipulated in the employment 
contract itself.

The overtime payment rates for casual 
workers during the Christmas period is the 
same as the general overtime payment rate 
for normal whole-time workers.

Remote work and flexible 
schedules

Remote working and flexible schedules 
during the holiday season ensure a better 
work-life balance and higher productivity. 
Having said that however, having many 
employees working from home makes the 
office quieter, impacting the Christmas spirit 
at work.

It is also noteworthy that many key 
employees during the festive period do not 
have the opportunity to work from home 
and/or flexible schedules. While employees 
working within the public transport sector, 
for example, have time off on Christmas Day 
and New Year’s Day to spend time with their 
loved ones, festive workers might not get 
such benefits at all.

Flexible schedules and remote working 
makes it easier for employees to distribute 
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Dr Luana Cuschieri, Senior Associate
Chetcuti Cauchi Advocates
Collaborating firm of Andersen Global
luana.cuschieri@ccmalta.com

work accordingly while savoring the 
Christmas spirit, without the additional stress 
brought about by commuting, etc.

Did you know…?

In Malta, while there are no specific laws 
governing company-sponsored holiday 
events, the overarching Health and Safety 
law plays a crucial role. This law essentially 
holds employers accountable for any injuries 
that occur in the workplace or during 
work-related events. Despite the lack of 
specific legal rules for holiday events, many 
companies establish their own policies to 
ensure safety and prevent injuries during 
such occasions. Common practices include 
conducting risk assessments by employers 
and Health & Safety Officers before selecting 
a venue, and providing staff with relevant 
guidelines and precautions.

Although these procedures are not explicitly 
regulated by law, nor are there any standard 
legal recommendations for them, the 
existing Health and Safety law mandates that 
employers take all necessary precautions, 
placing the liability for employee injuries 
during work events squarely on them.

mailto:luana.cuschieri%40ccmalta.com?subject=


This newsletter provides an overview, compiled by the member and collaborating firms of Andersen Global. 

Andersen Global is a Swiss verein comprised of legally separate, independent member firms located throughout the world 
providing services under their own names. Andersen Global does not provide any services and has no responsibility for any 
actions of the Member Firms or collaborating firms. No warranty or representation, express or implied, is made by Andersen 
Global, its Member Firms or collaborating firms, nor do they accept any liability with respect to the information set forth herein. 
Distribution hereof does not constitute legal, tax, accounting, investment or other professional advice. 

The opinions and analyses contained herein are general in nature and provide a high-level overview of the measures that local 
governments. The information herein does not take into account an individual’s or entity’s specific circumstances or applicable 
governing law, which may vary from jurisdiction to jurisdiction and be subject to change at any time. The Member Firms and 
collaborating firms of Andersen Global have used best efforts to compile this information from reliable sources. However, 
information and the applicable regulatory environment is evolving at a fast pace as governments respond. Recipients should 
consult their professional advisors prior to acting on the information set forth herein.

© 2023  Andersen Global. All rights reserved

https://global.andersen.com/
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